
ENVIRONMENTAL PROTECTION AGENCY 
 

Recommendation for Incentive Award 
 

 

Instructions: 

1.  Awards should be based on EPA policy for award types, amounts and approval level (signature) requirements.  For additional  
     information on approval level requirements for awards, refer to the EPA Delegations Manual.  

2.  For detailed information on awards, review the EPA Recognition Policy and Procedures Manual.  

3.  Complete this form for all Individual Cash Awards (award amount less than $5000 and FY cumulative is less than $5000), On‐the‐ 

     Spot Awards (FY cumulative is less than $5000) and Time‐Off Awards. 

4.  Attach the completed form to the electronic Request for Award. **For Use with FPPS Only – Do Not Send Hardcopy to SPO** 

5.  Provide a copy of the completed form to the employee when the electronic award has been processed. 

 
Employee Name: 

 
_________________________________ 

 
Employee ID #:  ___ 

 
Position Title (optional): 

 
_________________________________ 

 
PP‐Series‐Grade (optional): 

 
_________________________ 

 
Organization (optional): 

 
_________________________________ 

 

Type of Award:    On‐the‐Spot Award (Individual Cash Award (Non‐Rating Based) 
 

  Group Cash Award 

    Individual Cash Award (Non‐Rating Based)    Group Time Off Award 

    Time Off Award   
 

 
Total Amount of Award ($):   ___________________________ 

 
AND/OR    Total Number of Hours:   ________________________ 

 

Type of Benefits on which the award is based (Cash awards only):  Tangible Benefit    Intangible Benefit 
 

Value of Benefit:    Moderate    Substantial    High    Exceptional 

Extent of Contribution:    Limited    Extended    Broad    General 
 

Narrative Justification for Award: 

 
 
 
 
 
 
 

 

As the Authorizing Official I certify with electronic signature (in FPPS) that all necessary concurrences have been gained for approval of this award in addition to 
verification that the award amount is not $5000 or greater and that the FY cumulative award amount(s) for this employee is not  $50000 or greater.                                                

             

(b) (6)


	Total Amount of Award: 2125
	Narrative Justification for Award: Throughout 2018, Karen showed strong leadership skills, and made important contributions to operation of the Office of External Communications, the Region and the Agency. Just a couple examples:• Karen has worked closely with the OEC videographer to establish new procedures to manage workload and also to ensure high quality. Videos under development are now carefully tracked and reviewed thoroughly, helping them get through the Agency’s process more quickly, and resulting in a better final product.• Karen led a group of GLNPO staff to overhaul the glri.us website and to move it to a new hosting platform. Despite the multi-agency program’s importance and high profile, the website had become neglected. After months of effort and coordination, it was completely rebuilt using a new, more modern web hosting platform. The new website is looks better, is more capable and is easier to maintain … a big win.• Karen is also leader in EPA’s national web community. Not only does she ably represent the Region on the EPA Web Council, but she’s an active OWL, or OneEPA Web Liaison. OWLs are a group of veteran web folks from across the Regions. The group of volunteers has used their years of experience to help develop new policies and procedures to help ensure the Agency’s web site is the best it can be.
	Employee Name: Karen Reshkin
	Position Title (optional): Section Chief
	PPSeriesGrade (optional): GS-1035-14
	Organization (optional): R5/ORA/OEC/MCS 
	Total Number of Hours: 
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